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CORPORATE GOVERNANCE
Modern Slavery Policy Statement
Our commitment to tackling modern slavery and human trafficking

	ORGANISATION
	[Organisation Name]

	FINANCIAL YEAR
	[Year]

	VERSION
	Version 1.0

	APPROVED BY
	[Board / Directors]

	DATE APPROVED
	[Date]



This is a template statement made in relation to section 54 of the Modern Slavery Act 2015. A statement is a legal requirement for commercial organisations carrying on business in the UK with an annual turnover of £36 million or more; other organisations may publish one voluntarily. Adapt every section to reflect your organisation's actual structure, supply chains and activities, and take legal advice before publishing.
SECTION 01
Introduction and Commitment

[Organisation Name] is committed to acting ethically and with integrity in all our business dealings and relationships, and to implementing and enforcing effective systems and controls to ensure that modern slavery and human trafficking are not taking place anywhere in our own business or our supply chains. This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and sets out the steps we have taken during the financial year [Year].
SECTION 02
Our Organisation, Structure and Supply Chains

[Describe your organisation: what you do, your structure, the sectors and countries in which you operate, the number of employees, and the nature of your supply chains, including the types of goods and services you procure and the regions your suppliers operate in.]
SECTION 03
Our Policies

We operate a number of policies that describe our approach to identifying modern slavery risks and the steps to be taken to prevent slavery and human trafficking in our operations and supply chains, including:
•   Anti-Slavery / Modern Slavery Policy.
•   Whistleblowing Policy, enabling concerns to be raised confidentially.
•   Code of Conduct and Equal Opportunities / Equality, Diversity and Inclusion Policy.
•   Recruitment and agency / labour supply policies, including right to work checks.
•   Supplier Code of Conduct or procurement standards.
SECTION 04
Due Diligence

[Describe the due diligence processes you operate, such as supplier assessments and questionnaires, contractual obligations on suppliers, audits, and steps taken where risks are identified. Explain how you assess new suppliers and monitor existing ones.]
SECTION 05
Risk Assessment and Management

[Explain how you identify and assess modern slavery risk across your operations and supply chains - for example by sector, geography, workforce type or category of spend - and how you prioritise and manage the higher-risk areas.]
SECTION 06
Training and Awareness

[Describe the training and awareness provided to relevant staff - for example procurement, HR and managers - so that they understand the risks of modern slavery and how to identify and respond to concerns.]
SECTION 07
Measuring Effectiveness

We use the following indicators to measure how effective we have been in ensuring that modern slavery is not taking place in our business or supply chains:
•   [e.g. proportion of suppliers signed up to our Supplier Code of Conduct.]
•   [e.g. number of staff trained and completion rates.]
•   [e.g. number of concerns raised and how they were resolved.]
•   [e.g. results of supplier audits or assessments.]
•   [e.g. Percentage of high-risk suppliers risk assessed annually.]
SECTION 08
Approval

This statement was approved by [the Board of Directors / the governing body] of [Organisation Name] and covers the financial year ending [Date]. It will be reviewed and updated annually.
	SIGNED
	[Signature]

	NAME
	[Director Name]

	POSITION
	[Director / CEO]

	DATE
	[Date]
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